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1. PAIITIIS. This agreement, entered into this 10th day of September. 
2002, by and between the Arlington Central School District and The Civil 
Service Employees Association. Inc., Local 1000. AFSCME-AFL-CIO, Arlington 
Central School District. Dutchess County Educational Local 8 6 7 .  is made 
pursuant to Article 14 of the Civil Service Law (Taylor ~ c t ) .  
1. DBIT. This agreement governs the wages, salaries, hours and terms 
and conditions of employment of all employees in the negotiating unit defined 
as: The Civil Service Employees Asaociation, Inc., Local 1000, AFSME-AFL- 
CIO. Arlington Central School District, Dutchess County Educational Local 
8 6 7 .  All Maintenance and Transportation employees, with the exception of the 
Transportation Supervisor, Assistant to Transportation supervisor, Safety 
Coordinator/Driver Trainer, Supervisor of Buildings and Grounds, Assistant 
Supervisor of Buildings and Grounds. Supervisor of Plumbing and Heating, 
Building Maintenance Supervisor, Head Auto Mechanic after negotiations 
between the parties and as more fully set forth herein. 
3. RSCOCNITION. The Civil Service Employees Association, Inc., Local 
1000. AFSCPIE-AFL-CIO, for the Arlington Central School District Unit, 
Dutchess County Educational Local 867, has been recognized as the exclusive 
bargaining agent for the negotiating unit defined above for the maximum 
period allowed by law. 
Recognition has been granted contingent to the Union's affirmation that 
it does not assert the right to strike or to conduct any work stoppage or 
assist or participate in any strike or work stoppage upon its officers or 
members, against the District. 
4. DUES DEDUCTION. The District shall deduct from the wages of 
employees in the unit and remit to the Civil Service Employees Association, 
Inc., 143 Washington Avenue, Albany, New York 12210, or i r s  approved agent, 
membership dues for those employees who present to the District signed 
authorizations permitting such payroll deductions. The District shall deduct 
from the wages of employees insurance premiums and P. E.O. P. L. E. contributions 
as may be authorized in writing by the employees and shall remit such premium 
deductions to the CSEA, INC., at the above address or its agent at the 
assigned address. Deductions authorizations shall remain in effect until 
canceled in writing by the employee. Any changes in dues or premium 
deductions shall be given to the District Business Office 30 days prior to 
the effective date of such change. 
Beginning July 1, 1985, the District shall deduct from the wage or 
salary of the employees of the bargaining unit who are not members of the 
Civil Service Employeea Association, Inc., an agency shop fee in prorated 
monthly installments, or in such other manner as is agreeable to the District 
and the Civil Service Employees Association, Inc. The District shall make 
such deductions and transmit the amount so deducted, along with a listing of 
such employees, to the Civil Service Employees Association, Inc., 143 
Washington Avenue, Albany. New York 12210. 
5 .  SALARIES AND WAGXS. 
A. The salaries and wages of the employees for the 2002/03. 2003/04, 
2004/05, and 2005/06 school years shall be shown on the salary schedule. 
8. Each employee shall be paid their total yearly salary by June 
30th of each school year. The first paycheck in the succeeding year shall be 
limited to and shall reflect on the number of days for which compensation is 
due in July. 
C. The payroll check stubs shall contain the retirement number of 
the employee. It shall also reflect the number of days deducted from nick 
leave. 
D. The District shall determine the daily rate by dividing the 
annual salary by the number of days for which an employee is paid during the 
year, and an adjustment check shall be issued on the last wrking day of the 
school year, so that each employee shall be paid in full at the close of any 
given 8chool year. Overtime shall be paid in full at the close of any given 
school year. Overtime shall be paid in the first available payroll check 
after it is earned, and overtime worked at the close of a echo01 year shall 
be paid in the first regular paycheck of the following year. 
B. The salary schedule for unit members shall be increased as per 
the attached salary schedule 
Year 1 - 2002103 3.51 plus Step 
Year 2 - 2003/04 3.51 plus Step 
Year 3 - 2004/05 3.59 plus Step 
Year 4 - 2005/06 3.5% plus Step 
J .  SXILL ADJWSTXENT 
A skill adjustment of $300 will be added to the salarf schedule 
in 2002-03 school year. 
Longevity payments will be adjusted as follows: 
I 02/03 1 03/04 04/05 
Unit members shall be eligible for an annual attendance 
improvement payment of $300 for four 14) or lese absences for sick leave to 
be paid on the first payroll after September 15" each year. 
05/06 
15 Years $450 
Part Time Drivers will be paid for one (1) hour of straight time 
for the required annual physical examination by the school physician. 
10 years I $450 
$475 
20 years I $450 
$475 
5500 $525 
5475 I $500 
$500 
$525 
$525 ' 
Annual increments will be adjusted in July. Newly hired staff members 
will receive a step adjustment in July provided they were hired prior to 
January 1 in the initial year. In all cases, increments will be given for 
satisfactory performance in the job as recommended by the immediate 
supervisor. The denial of an increment may be moved to arbitration where it 
has been unreasonably withheld. 
A. All maintenance and transportation employees will vork a forty 
(40) hour vorkweek. Working hours may exceed eight ( 8 )  hours per day, but 
will not exceed forty (40) hours per week. Employees who work at night will 
vork thirty-five (35) hours per week. 
B. On those days when school is not in session, and employee members 
of the unit are working, the lunch period shall be of one-half hour in 
duration and the employees normal work shift will end one-half hour earlier. 
C. A part-time driver shall be defined as one who works twenty-five 
(25) hours a week and is available for work from September 1, to and 
including the last day school is in session. 
D. All part-time drivers shall work 185 days per year, and part-time 
drivers who work in excess of 185 days per year shall be paid the daily rate 
for each extra day worked. 
I. The lunch period shall be one (1) hour. Lunch shall ordinarily 
be a continuous period except when administratively determined otherwise, 
when it shall consist of two (2) one-half hour periods. Employees shall be 
given twenty-four (24) hours notice of a change in the lunch period. 
A. All overtime will be paid at the rate of time and one-half (1 
1/2) of the employee's hourly rate. For the purpose of computing overtime 
pay, approved paid leaves shall be construed as time worked. Employees 
working on a holiday shall receive time and one-half (1 1/2) pay plus the 
holiday pay. 
B. Any full time employee shall be paid overtime for all time worked 
before and after the employee's normal shift and on the sixth ( 6 )  and seventh 
(7) day. Employees working forty (40) hours in less than five ( 5 )  days, in 
normal shift will be paid overtime before and after the normal shift and for 
all time in excess of forty (40) hours per week. 
C. Except as provided for in "B" above, overtime shall be paid only 
for time worked in excess of forty (40) hours per week and for night workers 
and for drivers part-time and time worked in excess of thirty-five (35) hours 
per week. 
D. Except in an emergency of unusual circumstances, any employee rho 
does not want to work overtime may not be required to do so. Except in 
unusual circumstances, no action will be taken against any person declining 
overtime in conformity with this section of the contract. 
I. All bus drivers vishing to receive extra runs must sign an 
availability roster. The roarer shall be set up according to seniority and 
rotated on a seniority basis. Employees refusing an extra run shall be placed 
at the bottom of the roster. 
r. Building Custodian. Custodians assigned to check the buildings 
other than during their assigned work hours vhen such checking is done on 
assignment given at the discretion of their inunediate supervisor, shall be 
entitled to one (11 hour of overtime for each day upon which checks are made. 
C. Employees required by the District to use their own vehicles to 
travel to any location other than the one assigned to report to on a 
particular day shall be paid mileage betveen the two locations at the current 
IRS rate. 
H. Call-in Pay. Any employee called in to work after completion of 
their regular day shift shall be paid a minimum of two (2) hours. 
I. Custodian overtime will be assigned on a rotating seniority basis 
among those employees assigned to the building on a full-time basis. The 
assignment vill be at a time other than during their regular shift. 
A. The Board of Education, through its supervisor. reserves the 
right to assign all employees to the work to be done and wherever possible 
will assign the job description of the employee. 
8. An employee will not refuse to follow directions as assigned by 
the supervisor. 
C. No employee shall be required to work in a supervisory capacity 
in the cafeterias during the student lunch period. 
D. Except in unusual circumstances no employee shall be 
involuntarily transferred from one school to another without twenty-four (24) 
hours' notice. 
I. Any employee performing the duties of a higher classification 
shall be paid at the higher rate, for such time worked at a higher 
classification, provided it is not part of the employee's responsibility to 
assume these duties in the absence of the supervisor or other employee (in 
which event they are currently being paid as part of their job rate) and 
provided further that they are instructed to do so by their supervisor an so 
performs for more than five ( 5 )  consecutive days. 
10. W C I  Or JOB TITLE AND SALARY PAID.  
A. Any employee changing job classification or job title by 
promotion will be placed on the new position salary schedule at the salary 
next above their present salary level. Years of service on the new schedule 
will not be counted when promoting to a new position. 
8. Lateral Transfers. An employee involved in a lateral transfer 
from a 10-month to a 12-month position. or vice versa, in the same job 
category will be placed at the same step on the salary schedule, but this 
shall not apply to part-time and/or hourly employees. 
11. SBIIORITY. All promotions, vacancies and new jobs shall be filled 
on the basis of seniority and performance. Performance shall consist of the 
following factors: Attendance, work performance, personal application, 
personal appearance, training and experience. New jobs shall be open to 
qualified members of the unit before they are opened to outside personnel. 
The District nhall post a seniority roster in garage locations and in a 
custodial office in each school for information purposes only. This roster 
shall be updated every ninety (90) days. 
11. JOB SECURITY. 
A. No employee will be laid off or denied opportunity to work 
because of the activities of other employee units of this District. However, 
employees will only be paid for those days upon which they actually report to 
work. 
8. No employees shall be discharged without just cause 
C. Competitive employees shall remain subject to Sectlon 15 of the 
Civil Service Law. 
D. Noncompetitive and labor class employees shall have a 
probationary period of twenty-six (261 weeks. If the employee is discharged 
thereafter the discharge shall be subject to the grievance procedure. Any 
employee who is disciplined shall, upon request, be afforded an 
administrative review by the school business administrator. 
B. Upon separation, the District will, on the next regular payday, 
pay all monies earned, including vacation time upon return of all equipment, 
District property and uniforms. 
?. In the event of lay-off, the said lay-off ahall be in the reverse 
order of seniority and in the evenc of rehiring, it shall be on a seniority 
basis. 
A. Pull-the Xmployaes. A11 full-time employees will be granted 
fifteen (15) sick days leave per year. 
Sick leave not used in one year may be accumulated to an unlimited 
number of days at the rate of up to fifteen (15) days per year. 
8. Ten Month and Part Timr -loyea#. All ten-month, full-time 
employees will be granted sick leave at the rate of twelve 112) days per 
year, and part-time employees will be granted sick leave at the rate of one 
(1) day per month, not to exceed ten (101  days per year. Sick time for 
ten(l0) month employees not used in one year may be accumulated up to one 
hundred sixty five (165) days at the rate of up to twelve (12) days per year, 
part-time employees may accumulate sick leave up to 165 days at the rate of 
up to ten (10) days per year. 
C. In the case of new employees or other employees not havlnq 
accumulated sick leave. sick leave will be granted pro rata per month. 
D. In case an employee's pay is deducted for absence for illness and 
at the end of year (June 30) does have accumulated sick leave. the employee 
will be paid for the days that vere withheld up to the number of days 
accumulated. 
I. Sick leave in excess of the accumulated balance to which the 
employee is entitled will be without pay, and will be deducted in the amount 
the employee would have received for the day. 
r .  The District reserves the right to pay sick leave beyond that to 
which the employee is entitled, should it decide circumstances indicate it 
advisable to do so. 
G. The District, through its representatives, may require a doctor's 
statement regarding any illness. 
B. Rn employee who C a M O t  pass the required physical examination and 
therefore cannot work o the advice of the examining physician will be allowed 
sick leave up to the number of days accumulated. Any time required after sick 
time is exhausted will be at no pay. If the employee is not able to pass the 
physical examination at the time of termination of sick leave or twenty (20) 
days, whichever is longer, the employee's employment with the District will 
be terminated. The District in extenuating circumstances may extend this 
period. This will apply to physical examinations and not to physical injury. 
The yearly physical examination is a requirement of employment and 
therefore all employees who cannot have the examination during working hours 
will be examined when assigned and no overtime will be paid. 
I. A sick leave bank is hereby established. Any employee with two 
( 2 )  years' service in the District may contribute one (1) day per year to the 
bank. Each year the District shall match the number of days contributed to 
the bank, but the District's contribution shall not exceed 100 days per year. 
Any day contributed by an employee shall be deducted from their accumulated 
sick leave. Any employee who has exhausted their sick leave may make 
application to the sick leave committee on a form to be provided by the 
Business Office. The sick leave committee shall consist of three employees 
selected by the union. the school business administrator, the supervisor of 
transportation, the supervisor of buildings and grounds. The decision of the 
committee shall be final, but may be appealed directly to arbitration in the 
manner specified in Step 3 and the grievance procedure by filing a notice 
within ten (10) days of the committee's decision with the office of the 
business administrator. 
A.  An employee will receive two ( 2 )  personal business leave days per 
year to conduct business that must be scheduled during working hours. This 
leave may be taken hourly in the sole discretion of the department 
supervisors and shall be calculated from the employee's departure from his 
assigned work location on a given day until his return to his assigned work 
location, except in an emergency, at least two (2) days written notice must 
be given prior to the leave. Anyone starting work between January 1 and June 
30 will be given one day of personal leave for the remainder of that school 
year. Effective July 1. 1983, unused personal days shall be added to 
accumulated sick leave. 
B. Bereavament Leave. Three ( 3 )  work days bereavement leave will be 
granted to an employee who suffers a death in their immedrate famlly. 
(Immediate family shall be vife or husband, son or daughter, mother or 
father, mother-in-law or father-in-law. brother or sister, brother-in-law or 
sister-in-law, grandmother or grandfather and grandchildren). 
C. That bereavement leave for other relatives (other than those 
already included in the provisions1 and friends should be granted only for 
the time necessary to attend the funeral. This leave shall not exceed more 
than (1) day if travel time is required. 
D. This personal time will not be granted for any reason should the 
necessity for this leave occur at a time other than that time vhen the 
employee w u l d  be working. Should this happen on weekends, holidays, or 
during vacation time scheduled by the employee, time will not be granted at 
another time nor will additional pay be granted. Personal time is not 
cumulative, and shall not be used to extend vacations. 
JS. Jury Duty,. Employees scheduled for jury duty shall only be 
compensated by this District if they actively participant with the Distrlct 
to secure a waiver or postponement to July or August and are unsuccessful. In 
the event they shall be compensated subject to their return to the Distrlct 
of monies earned for service of juries. 
In the event that an employee has had jury duty postponed until July 
or August and is called to jury duty during these months and is on vacation, 
the employee shall be entitled to his vacation at a later date. 
T. Maternity Laava. Maternity leave will be granted upon request by 
the employee or will be required by the employer, and will be handled on an 
individual basis. when the employee returns to work from maternity leave, 
they will be given preference for employment in their old position or a 
position similar to that which they left, if such a position still exists. 
A. The union will be granted ten (10) days' leave at the employee's 
full pay to attend any scheduled conventions of the union. This leave vill be 
used at the discretion of the union. This leave shall be not be charged to 
personal leave, sick time or vacation time. 
B. Onion Yastingm. Employees regularly on duty at times when union 
meetings are being held will be given time to attend the union meeting 
provided the following are adhered to: 
1. That the employee will complete the assigned duties on the 
same day by extending work hours by the hours taken off. No extra pay or 
overtime pay will be given for extension of hours in this case. 
2. That if there are scheduled actlvitiea which would require 
coverage of the building, time off to attend the union meeting would be 
denied. 
c .  Upon return from an organizational leave, the union 
representatives shall provide the District with a vritcen statement that they 
attended the convention or conference for which leave was taken. 
A. Hmalth Insuraacm. The CSEA will change to the Dutchess (DEHIC) 
Alternate P W  Health Insurance Plan effective July 1, 2002. 
B. Effective July 1, 2002, all unit members shall contribute five 
percent ( 5 ) )  of the entire monthly premium cost for individual coverage and 
eight percent (8) )  of the entire monthly premium cost for family coverage. 
The contributions will be implemented under a Section 125 Internal Revenue 
Code Flexible Benefit Plan. 
C. Effective July 1. 2002, all unit members whoee spouses (present 
and future1 are employed by the District, lor otherwise eligible for District 
health ineurancel ehall be eligible for two (2) individual health plans, or 
one (1) family plan and a mandatory buyout. 
D. Effective July 1, 2002. all unit members shall be eligible to 
participate in the Section 125 IRC Flexible Benefit Plan for unreimbursed 
medical expenses, dependent day care expenses and related insurance plans. 
X. In addition, the District shall offer the Mohawk Valley Plan 
(MVP), and the Capital District Physician's Health Plan (CDPHP). The 
District's financial commitment shall not exceed the amounts contributed to 
the DEHIC Health Insurance Plan. 
P. The District shall continue to reimburse for retirees the 
Medicare, Part B deduction on a quarterly basis. 
G. Employees retiring from the District shall have their insurance 
premiums continued by the District to an amount not to exceed the value of 
accumulated unused sick leave. 
B. On or before Hay 1 of each school year, existing unit members who 
are eligible for health insurance benefits shall inform the Business 
Administrator of their decisions to opt out of the District's health 
insurance plan effective July 1. In return for opting out, the unit member 
shall receive a payment of 51,200 on or before October 15 from the District. 
To be entitled to the payment referenced above, the unit member must 
produce, at the time of application for opting out, proof of health insurance 
coverage from another aource. 
Re-entry ehall be governed by the rules of the health insurance 
plan(s) provided for in this agreement. Reentry shall be conditioned upon the 
unit member repaying on a prorated basis 1/12th of $1,200 for each month 
remaining in the school year in question. 
I. D-ntal Inrururcm. The District will provide, at no cost to the 
employee, the CSEA EQUINOX Dental Plan. 
Effective 07/01/02. the District's maximum contribution for 
dental insurance will be $775 per unit member. Part Time workers will be 
eligible for dental insurance upon the completion of ten (10) years of 
continuous service as a unit member. 
J .  Life Inrururcm. All full time employees, so directing in wrirlng 
declararion to be delivered co the District Business office within 30 days 
8 
from the date of signing of this contract or vlthin thirty (30) days from the 
date of employment, shall receive, subject to the enrollment and coverage 
requirements of the carrier $10,000 face amount of group life insurance and 
$10.000 face amount of accidental death and dismemberment rnsurance under the 
District's policy presently in effect with U.S. Life Insurance Company, vrth 
any premium cost to be borne 50t by the District and 50t by the electing 
employee. The District reserves the right to change the insurance carrier and 
it is understood that the premium cost is subject to change by the insurance 
carrier. Upon separation or retirement the employee may convert to his o m  
policy at the employee's expense. 
A. A Eull-time employee hired between July 1st and September 30th 
vill be given ten (10) working days' vacation pay after the following July 
1st. 
8 .  A full-time employee hired after September 30th vill be given one 
(11 vorking day per month worked vacation time with pay after the following 
July 1st. 
C. A full-time employee completing Eive (5) years of continuous 
service with the School District between July 1st and September 30th will 
receive an additional five (5) vorking days vacation vith pay, for a total of 
fifteen (15) working days vacation with pay. (All full-time continuous 
service as a Maintenance or Transportation employee vith the District will be 
counted). 
D. A full-time employee completing fifteen (15) years of continuous 
service with the School District between July 1st and September 30th will 
receive an additional five (5) working days vacation with pay for a total of 
twenty (20) working days vacation with pay. (All full-time continuous service 
as a Maintenance or Transportation employee with the District will be 
counted) . 
I. A full-time employee completing twenty (201 years of continuous 
service vith the School District between July 1st and September 30th will 
receive an additional five ( 5 )  vorking days vacation with pay for a total of 
twenty-five (25) vorking days vacation with pay. (All full-time continuous 
service as a Maintenance or Transportation employee vith the District vill be 
counted. 
I. Part-time employees vill not be given a vacation as such but will 
only w r k  when school is in sesaion. 
C.  Ten (10) month employees will be given eight ( 8 )  working days' 
vacation. Upon the completion of five (51 years of service, ten (10) month 
employees vill be given ten (10) days of vacation. 
E. All vacation is to be taken at a time that is mutually agreeable 
to the employee and the inunediate supervisor. 
1. By March 15th of each year the District will suggest a common 
time for the vacation period so that as many employees as 
possible may make plans to take their vacation at that time. 
Skeleton crews will be kept on in all buildings and 
departments during this time. 
2. Other vacation arrangements may be made by using the terms of 
the contract, which states. 'all vacation is to be taken at a 
time that is mutually agreeable to the employee and the 
imnediate supervisor.' This decision must be made by June 1st. 
I .  Suggrmtad Cuidmlia-• to Vacation Tinu. 
1. Generally vacations will be taken at times when the disruption 
to the orderly operation of the District will be least 
affected. This time will vary according to the department. 
2. No vacations will be taken during the two (2) weeks prior to 
school opening in September. 
3. The following may take vacation when school is In session but 
not during times stated in X2 above. 
Head Custodian h Custodian ( 1  at a time districtwidel 
Maintenance Mechanics (I in each group at a time1 
Groundskeepers (1 at a time) 
Offset Printer 
Receiving Clerk (may be before July 1st) 
Custodial Workers (1 at a time) 
Auto Mechanics (1 full-time mechanic at a time) 
school Courier 
4. The following may take vacation at any time when school is not 
in sesaion except the last two (2) weeks before the opening of 
school in September. May be at Christmas, Easter, or a day at 
a time. 
Driver-Custodian Driver-Custodial Worker 
Driver-Auto Mechanic Driver-Maintenance Helper 
Relief Driver 
5. No more than three (3) consecutive weeks will be granted any 
employee who has tour or five weeks' vacation accumulated. 
Employees who drive a bus and have four (41 or five ( 5 )  weeks 
vacation available may take vacation days any time school is 
not in session, including Christmas and Easter recess. 
6. The union president or other delegate may take vacation or 
other time necessary to conduct union business at any time 
other than the last two (2) weeks in August. 
7. In cases where more than one employee requests the same time 
for vacation if it is not feasible to grant multiple requests. 
the senior member will be given preference. 
8 .  Ten 110) month employees with eight (81 days vacation will 
take their vacation at Christmas. Easter or after school 
closes in June. but before July 1st. 
9. An employee who requests extended vacation, without pay. over 
and above the time entitled to will be put on ten (10) month 
employment and the benefits vill accrue accordingly 
18. P N D  HOLIDAYS. Employees shall receive fourteen (14) holldays per 
year In each year of this agreement. The date of such holidays shall be 
established when the District calendar 1s finished. 
19 .  S N U W  DAYS. Transportation and Maintenance employees are expected to 
work full-time on days that school may be closed because of bad weather. In 
the event that any employees are delayed by snow or ice in reporting for 
work, they may make up the lost time at the end of the day or later, as 
determined by the department head. In the event that an employee cannot get 
to work because of snow or road conditions, the District may deduct a day's 
pay for each day not worked. Part-time drivers are not required to report for 
work when school is closed due to bad weather. 
A. The District shall provide each Groundskeeper, Maintenance 
Mechanic, Maintenance Worker, Bus Driver/Auto Mechanic and Auto Mechanic. who 
has completed the twenty six (261 week probationary period, up to one hundred 
($100) per year towards the purchase of one (11 pair of steel-toed safety 
work shoes upon the submission of an appropriate receipt. 
I. The District shall provide each Auto Mechanic and Bus Driver/Auto 
Mechanic, who has completed the twenty-six (26) week probationary period, up 
to one hundred dollars ($100) per year toward the purchase of appropriate 
automotive repair tools required and approved for the job and not otherwise 
provided by the District, upon the submission of an appropriate receipt. 
C. Raimburmamantm for work shoes and mechanic's tools will be 
processed for payment twice each year, and should be submitted on or before 
December 1'' and June 1'' each year, on a reimbursement form to be provided by 
the District. 
A. Commencing July 1, 1989, the School District shall subscribe to 
the plan designated as Section 751 of the New York State Employees Retirement 
System. 
8. The District shall subscribe forthwith to that portion of the 
Retirement Plan options allowing application of unused sick leave as 
additional service credit upon retirement. 
C. To the extent that such sick leave is not utilized as described 
in paragraph B of this article or utilized for the payment of health 
insurance provisions pursuant to the provisions of Article 16 retiring 
employees who are ae least 55 years of age shall be entitled to receive at 
their last year's daily salary rate, payment for all accumulated sick leave 
in excess of 75 days. However, the total paid to any employee will not exceed 
$3.500. To secure the benefits set forth in chis paragraph employees electing 
to retlre shall notify the District of their irrevocable intent to retlre at 
least one (11 year in advance of their retirement date. 
3 7 .  UNION XSZTINGS AWD BUSINESS. The District shall grant to the union 
the right to use school buildings without cost and at a reasonable time. The 
principal or supervisor of the building in question shall be notified at 
least one full day in advance of the time and place of any such meeting and 
shall grant such use providing it does not conflict with previously scheduled 
school events. No use of any school building for Union meeting shall be 
granted without prior approval. 
The Union shall have free use of custodial mailboxes for the purposes 
of distributing material to its membership as well as use of the interschool 
mail for the same purpose. 
The District shall allov the Union bulletin board space for the purpose 
of posting material dealing vith Union business. 
The Union shall be granted the use of mimecqraph or ditto equipment 
vithout charge except for the cost of supplies. No person shall be alloved to 
use such equipment unless he is found to have the requisite knowledge of its 
operation. 
Representatives of the Union shall have the right to visit District 
facilities for the purpose of adjusting grievances and administration of the 
agreement provided they notify the Business Administrator before arriving. 
1 3 .  COYPLAIM AGAINST =LOYEIS. 
A. Any complaint forwarded to the District against an employee 
covered by this contract upon vhich the District intends to act or vhich the 
District intends to place in the employee's official personnel file. shall be 
promptly called to the attention of the said employee before such action is 
taken. The employee shall be afforded the opportunity to reply to the 
District to any such complaint, and no complaint, letter or report shall be 
placed in the file vithout the employee's knovledge and without the employee 
being afforded the opportunity to make a written response to the District to 
any such complaint. 
8 .  An employee shall have the right, upon request, to review the 
contents of his or her personnel file and to make copies of any documents 
therein. No employee shall be shown confidential recornendations received 
from sources outside of the school system at the time of the appointment. 
Such reviev shall be conducted upon application to and at a convenient time 
for the business office. 
1 4 .  ASSAULTS. 
A. All employees shall report immediately all cases of assault 
sustained by them in connection vith their employment. All such reports shall 
be in writing and submitted to their immediate supervisor. Said reports shall 
be filed with the District by the Supervisor. The District vill comply with 
any reasonable request by the employee for information in its possession 
relatlng to the incident or person or persons involved and vill act in 
appropriate manner as liaison between the employee, the police and the 
courts, where necessary. 
B. Effective July 1 .  1992, any unit member injured in the course of 
employment shall not suffer any loss of accumulated sick leave due to such 
absence for the first thirty (301 work days of such absence. Thereafter, such 
absence shall be charged to the unit member's sick leave except where, upon 
written application (on a form to be issued by the District) the District 
determines to extend the period during which such absence is not charged to 
sick leave. All applications shall be considered by a labor management 
committee consisting of two ( 2 )  representatives each from the District and 
the ' Association, which shall review each application and make a 
recommendation to the District's Business Administrator. The District's 
determinations in regard to the use of sick leave beyond the initla1 thirty 
w r k  day period shall in no way affect any of an employee's rights under the 
Workers Compensation Law and shall not be subject to the grievance procedure 
although an employee may appeal any adverse determination to the Board of 
Education, whose decision shall be final and binding. 
Any unit member may use accruals of vacation leave or slck leave to extend 
the period of compensation for an absence resulting from an injury in the 
course of employment. Effective July 1, 1992, a unit member may accrue up to 
five days of vacation per year in a bank to be used only for the purpose of 
extending the period of compensation, at the salary then in effect, during an 
absence resulting from an injury in the course of employment. Upon 
tenination of employment any days remaining in the bank shall be paid to the 
employee at the rate of salary then in effect. The District shall maintain 
the health insurance provided to unit members during the period of absence 
resulting from an injury suffered in the course of employment while the unit 
member remains on the District's payroll and for a period not to exceed one 
year beyond the termination of salary so long as the unit member is disabled 
from employment, as determined by the Workers Compensation Board. 
C. A labor management committee shall be established to review the 
present policy of student discipline procedure of buses; the committee shall 
meet a minimum of twice a year during the term of this contract. 
A. Effective July 1, 1998: 
The first 14 calendar days of absence (10 work days) are 
chargeable to sick leave accruals; 
After the 14 consecutive calendar days of absence (10 work 
days), the employee may submit a written application (on a 
form to be issued by the District) to the labor management 
committee to extend the period which such absence is not 
charged to sick leave; 
All applications shall be considered by the labor 
management conunittee consisting of two ( 2 )  representatives 
each from the District and the Association, which shall 
review each application and make a recommendation to the 
District's Business Administrator. 
The District, upon recomendatlon from the committee, may 
grant workers' compensation leave for a period not to 
exceed 30 work days, retroactive to the initial date of 
absence. 
Any leave accruals beyond the 30 days for which the 
District is reimbursed, shall be restored to the employee; 
8.  The District and CSEA will establish a Labor/Management Committee 
to study the feasibility of a 'light-duty' policy. The committee will lssue a 
recommendation to the Superintendent. 
C .  ~ n y  unit member may use accruals of vacation leave or sick leave 
to extend the perlod of compensation for an absence resulting from an injury 
in the course of employment. Effective July 1. 1992, a unit member may accrue 
up to five days of vacation per year in a bank to be used only for the 
purpose of extending the period of compensation. at the salary then in 
effect, during an absence resulting from an injury in the course of 
employment. Upon termination of employment any days remaining in the bank 
shall be paid to the employee at the rate of salary then in effect. The 
District shall maintain the health insurance provided to unit members durlng 
the period of absence resulting from an injury suffered in the course of 
employment while the unit member remains on the District's payroll and for a 
period not to exceed one year beyond the termination of salary so long as the 
unit member is disabled from employment. as determined by the Workers' 
Compensation Board. 
A. Safety equipment such as gloves, helmets, safety glasses, foul 
weather gear, shall be provided to all employees required to use same. 
B. Drug/Alcohol Testing. Effective July 1, 1998, all members of the 
bargaining unit required to possess and maintain a Commercial Driver's 
License (CDL) as a condition of employment, shall be subject to drug and 
alcohol testing as required under Section 382.601 of the Federal Motor 
Carrier Safety Regulations, and the policy and procedures of the Board of 
Education. 
2 7 .  GRIEVANCE PROCZDURB. A grievance involving an interpretation to 
application for any of the terms or provisions of this collective bargaining 
agreement shall be processed in the following manner: 
A grievance may only be filed by the union or by a member of the unit 
defined in the recognition clause. The District shall continue its 
practice with regard to time used by the union in the processing of 
grievance. 
All grievances shall be in writing and shall be signed by the party 
filing the grievance. They shall include the name and position of the 
aggrieved party, the identity of the provisions of this agreement upon 
which the grievance is based. They shall also include a statement of 
the underlying facts including dates, events or conditions which 
constitute the grievance, the identity of the party alleged to be 
responsible for causing the events or conditions if known to the 
aggrieved party, and a general statement of the nature of the grievance 
and the redress sought by the aggrieved party. 
No written grievance shall be entertained except as described below and 
such grievance shall be deemed waived unless filed at the first step 
within five ( 5 )  school days after the occurrence of the act of 
condition upon which the grievance is based. 
No interference, coercion, restraint, dlscrimlnation or reprisal of any 
k m d  will be taken by the Board or any member of the administratlon 
against a party filing the grievance or by reason of the participat~cn 
of any employee in the grievance procedure. 
STEPS. Or 'RiX GRISVANCE PROCXDORE. 
STEP 1.  All grievances must be filed with the employee's lmnediate 
super~isor and the school business administrator no later than five ( 5 )  
school days after the date upon which the alleged grievance arose. In the 
event that the employee's imnediate superrisor and the grievant cannot 
amicably adjust the grievance, it shall be processed by the school business 
administrator involved within five ( 5 )  days after the date upon which the 
grievance is filed. All parties named in the grievance shall participate. The 
failure of any parcy to participate shall not delay the disposition of the 
grievance. 
The school business administrator of the grievant shall act upon each 
grievance filed within seven (7) days after it has been filed and shall 
advise the grievant of his decision of the case in writing within that period 
of time. Any employee may have the union represent him at this step if he so 
desires. 
STXP I .  In the event that a grievance i9 not amicably adjusted between 
the District and the complaining party in Step 1, then an appeal may be had 
to the superintendent of schools or his designee. Such an appeal must be 
filed no later than five ( 5 )  school days after the receipt of the Step 1 
disposition by the complaining party. Any appeal to the superintendent shall 
be in writing and shall include the written grievance filed in Step 1, the 
answer thereto and a statement from the appealing parcy for the reasons for 
the appeal. 
A hearing on such grievance processed to this step shall be granted by 
the superintendent or his designee within five ( 5 )  school days after the 
filing of an appeal to Step 2. The superintendent shall have five (5) school 
days after the grievance has been presented in this oral session within which 
to act upon the grievance. The disposition of the grievance shall be in 
writing and shall be submitted to the person filing the appeal. In the event 
that an appeal is filed by an individual grievant, a copy of the 
superintendent's determination or that of his designee shall be forwarded to 
the union. 
STXP 3 .  In the event that the disposition of Step 2 does not amicably 
adjust the matter between the parties, an appeal may be had to the Board of 
Education. However, no such appeal shall be honored unless filed within five 
( 5 )  school days after receipt of the Step 2 determination by the aggrieved 
party. The appeal shall be filed with the Clerk of the board within this 
period. It shall be in writing and shall set forth in detail the reasons for 
the appeal. All appeals shall contain all papers filed in Step 1, Step 2 and 
the answers thereto. 
Within five ( 5 )  days after the receipt of the appeal, the Board of 
Education may appoint a subcommittee to hear and determine the dispute or sit 
as a committee as a whole to hear determine the dispute. Hearings at Step 3 
may be held within fifteen 115) school days after receipt of the appeal. The 
aggrieved party and the designated representative of the union shall be 
necessary parties of thls hearing. The immediate superrisor of the grievant 
and the supervising principal may also be present. 
In the event that any party fails to appear for this hearing without 
obtaining an adjournment, the board of its duly designated subcommittee shall 
be empowered to proceed in hls absence and make a determination without his 
participation. The Board shall have ten ( 1 0 )  school days after the conclusion 
of the said hearing to render a finding and decision. Copies of decision 
shall be submitted to the aggrieved party and the union. 
No grievance may be brought to this third step or beyond except by the 
Union. 
Decisions and proceedings of the grievance procedure shall not be 
publicized by the District, the Union or the employee involved without the 
consent of all parties in writing. 
Failure of responsible school officers at any step of this procedure to 
communicate the decision of the grievance of the steps within the specified 
time limits shall act to permit the aggrieved party to proceed to the next 
step within the specified time limits provided by the contract. 
In the event that the decision reached by the Board of Education does 
not amicably resolve the grievance, the union may demand arbitration pursuant 
to the Voluntary Labor Arbitration Rules of the American Arbitration 
Association. The decision of the arbitrator shall be final and binding. 
28. SEPARABILITY. 
A. If any legislation or court decision renders any portion of this 
agreement invalid or unenforceable, the invalid or unenforceable provisions 
shall be severed on the contract and the remaining provisions shall continue 
in full force and effect. 
8 .  In the event that it becomes legally permissible for the district 
to grant to the association greater association security than is contained in 
this agreement, the parties hereto agree to negotiate concerning amendments 
to this agreement in accordance with said changes. 
1 9 .  LBGISLATIVB APPROVAL. It is agreed by and between the parties that 
any provision of this agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body 
has given approval. 
30. DURATION OF AGRKXUKNT AND RXOPXNING. This agreement shall be 
effective of July 1, 2 0 0 2 .  and shall continue in effect through June 3 0 ,  
2 0 0 6 .  The union and the District agree that all negotiable items have been 
discussed during negotiations and will not be reopened on any time, whether 
contained in this agreement or not, during the life of this agreement. Any 
district policies unaltered or unchanged by the language of this agreement 
shall remain in force, and it shall be the prerogative of the district to 
initiate and announce new policies not affecting or changing matters 
contained in this agreement. In the event either party wishes to amend this 
agreement, all negotiations proposals will be submitted no earlier than 
January 1, 2 0 0 6 ,  not later than January 15, 2 0 0 6 .  Negotiations must commence 
no earlier than February 1. 2 0 0 6 .  and no later than February 15, 2 0 0 6 .  
31. TEE CIVIL SXRVICX QfPLOYEXS ASSOCIATION, INC., LOCAL 1000, US-- 
lilt-CIO, ARLSNCTON CKUTRAL SCHOOL DISTRICT WlT, DoTCggSS COUNYY KDUCATIONAL 
LOCAL AND IgX ARLINGTON CXNTRAL SCEOOL DISTRICT EAM RATIYIXD TEE ABOVE 
ffi- AND WCB RATIYICATIOB IS INDICATED BY TEB SIGNATmLBS APPXARINC 
BXLOW. 
ARLNGTON CE\"T'RAL SCBOOL DISTRICT 
By: 
By: 
The Civil Service Employees ~ i a t l o n .  Inc., 
By: 
By: 
~ollec'i6e Bargaining Spccialisf. CSEA 
CSEA SALARY SCHEDULE 
TITLE 
0243 03-04 OCOS 05-06 
STEP SCHEDULE SCHEDULE SCHEDULE SCHEDULE 
OFFSET PRINTER 
SR AUTO MECHANIC 
HCAO CUSTODIAN 
ROUTE DISPATCHER - 
BUS DRIVER 
MAINTENANCE 
- CARPENTER 
- ELECTRICIAN 
- PLUMBER 
- MECHANIC - PLB & HTG 
AUTO MECHANIC 
CUSTODIAN 
BUS DRIVER - ASST PRINTER 
BUS DRIVER - AUTO MECHANIC 
MAINTENANCE WORKER 
RECEIVING CLERK 
HEAD GROUNDSMAN 
CSEA SALARY SCHEDULE 
TITLE 
02-03 0 3 4 4  04-05 05-06 
STEP SCHEDULE SCHEDULE SCHEDULE SCHEDULE 
BUS DRIVER - AUTO MECH HLP 1 
MAINTENANCE HELPER 2 
RELIEF DRIVER 3 
BUS DRIVER CUSTODIAN 4 
BUS DRIVER - ASST. ROUTE 5 
DISPATCHER 6 
BUS DRIVER - MAINT WORKER 7 
8 
9 
10 
GROUNDSKEEPER 
SCHOOL COURIER 
BUS DRIVER - CUST WORKER 
CUSTODIAL WORKER 
BUS DRIVER/OFFICE ASST. 
BUS DR - CUST WKR (10 MO) 
CUSTODIAL WORKER (10 MO) 
CSEA SALARY SCHEDULE 
02-03 03-04 04-05 05-06 
TITLE STEP SCHEDULE SCHEDULE SCHEDULE SCHEDULE 
BUS DRIVER - PART TIME 
CUSTODIAL WORKER. HOURLY 1 
2 
3 
4 
5 
6 
7 
8 
9 
to  
